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By the time termination took effect in 1961
the tribe was operating at a $250,000 annual
deficit, and that became worse.

Finally, MEI agreed to enter partnership
‘with a private developer and sell off 5,000
acres of land to non-Indians for a recreational
home development around an artificial lake.
That was seen as a last-ditch attempt to
broaden the tax base and improve the eco-
nomic picture. *

Against that backdrop, an organization
called DRUMS (Determination of Rights and
Unity of Menominee Stockholders) took up
its fight three years ago. It challenged the
sale of tribal land, claiming only a two-thirds
vote of the tribe could authorize that, and
- went to court to halt the development.

DRUMS staged rallies and demonstrations,
marched on the State Capitol—and organized
to win political control of the tribe’s €co-
nomic interests held by MEIL The dissidents
got four members Iincluding Miss Deer,
elected to the 1l-member Menominee Stock
and Voting Trust in 1971, and Miss Deer was
elected chairman,

She was reelected last year when DRUMS
solidifled its hold on the trust, Whlch names
the directors of MEL

Now, Miss Deer said, Menominees are uni-

" fled in their support of the restoration bill.
‘“We've created s tide now,” she said, and na-
tional Indian groups have pledged their sup-

‘port of the act.

Miss Deer, 37, who left the University of
Wisconsin Law School to devote full-time
to the Menominee cause, is now chief lobbyist
in Washington for the restoration bill. She
was in Madison this week to meet with legis~
lators and officlals to seek support of the bill,

The blll would again make the federal gov-
ernment the trustee of Menominee land,

It also provides for preparation of a new
tribal roll, to include the descendants of
those on the “final” roll in 1954. Miss Deer
estimates more than 1,000 young Menominee
born since 1954 have not been enrolled as
members of the tribe,

Under the bill, any persons with one-fourth
or more Menominee blood would be eligible
for nearly the same benefits and services the
txi-ibe recelved from the BIA before termina~-
tion,

Restoration would take place within 13
months of passage of the bill, under the
giirbection of & committee to be elected by the

ribe.

It would also allow—hut not require—the
tribe to buy back land sold for development.

Menominee County had a population of
2,600 in the 1970 census. Of that total, 300
were non-Indians,

[From the Capital Times, Apr. 18, 1973]

. UW WoMAN GRaD ACTIVIST CHIEF OF
MENOMINEES
(By Patricia L. Raymer)

. WasHINGTON.—In 1963, for one brie:
ment, Ada Deer was a Hollywood sta;
Columbia Pictures had chosen the
old Menominee as one of the “mos
Indian girls in Amerlca.” Yet m
spent two hours painting her §#
her look more like an Indian
western. She was the only fg
-lowed to do more than gr

went llke this:

Deer: “Did you meetfthe soldiers?”

Actor: “I do not spghk to mere woman, I
speak only to the chigf.”

A few days latepf ““The Battle of Rogue
River” began its ong journey to the late-
late show. But jhie world had not heard Its
last from Ada JgRer.

MO-
B,
-year-
Peautiful
keup men
e to make
the grade B
nale Indian al-
, and the script

Today, Wi people ask to speak to the
chief, it’s Jfia Deer who answers.

Aggressife, tough, determined and opti-
mistic, J-year-old Ada Deer is the modern-

day “cilef” of northern Wisconsin's Menom=-
inee Jhdlan tribe.

Yle's In Washington to lobby for federal
“rfytoration” of her tribe. Before Congress

- went on to the Columbia University School

recesses Friday, 1t 15 expected to consider
a bill restoring federal ald and reservation
status to the self-governing Menominees.

More than a decade ago, Congress decided
the tribe was ready to move Into the white
man's world of sewer districts and depletion
allowances, and closed out the federal books,
Since becomlng Wisconsin’s newest (and
poorest) county, the once-happy wild rice
harvesters have fallen on hard times.

Although the call for Menominee restora-
tion (included in the Indlans’ 20 demands
during the Bureau of Indlan Affaire take-
over last fall) 1s a small part of the national
Indian movement, Deer sees the bill as &
possible landmark case.

“To the current Indian movement,” says
Deer, “the next few years are as lmportant
as the 1954 school desegregation decision was
to blacks.”

The tale of the Menominees says some-
thing about what has happened to many In-
dians. In a few years, they have gone from
riches to rags. Indians and government of-
ficlals alike now agree that termination was
a real disaster.

Although the Menominee tribe is still in- -
tact, problems associated with self-govern-
ment have been phenomensal, Land has been
sold in bite and pieces to pay for services
formerly provided by the government. Medi-
cal care s almost nonexistent and educa-
tlonal problems abound. About half the tribe
1s now on welfare.

“I don't know anyone who could have
brought that bill so far so fast. The Menom
inees were & .dead issue in Congress befgfe
she began working on 1t,” says Rep. Dyd
Meeds (D-Wash.), chairman of the JMouse
Indian Affalrs Subcommittee and co-ghonsor
of the Restoration Bill.

“Since I met Ada, life hiasn'g/been the
same,” sald Rep. Meeds. *“Meeting her is like
plugging into a switchboard pith all lines

full. When she’s around, e’s & charged
atmosphere and you just ggf the feeling you
want to do things.”

She 18 not yet over Jfhe wonder of her
sudden entry into the/Washington political
scene and is surprigfd by the number of
invitations she recgfves to tell her story to
Cabinet memberg/fSenators and other gov-
ernment bigwigygf Yet, while her enthuslasm
18 childlike, hepfattitude 1s tough and serious.

For Deer, ghery social event Is a business
meeting anfl every business encounter is &
soclal expgfrience.

NCAI /President Trimble sees Deer as
“clearlyf one of today’s Indian leaders. There
are pbt too many Indians who don't know
theframe of Ada Deer.”

e classifles her as a ‘“unique tle between

e radical and conservative Indians.”

Deer’s road to activism was a . calculated
one. She decided at an early age to involve
herself with the Indian cause.

After being the first Menominee to grad-
uate from the University of Wisconsin, she

of Soclal Work in New York, from which,
she believes, she was the first and only In-
dlan to graduate.

Before taking on the Menominee cause
full time, Deer spent 1! years at the Wis-
consin Law School, where she'll return when
and if the Restoration Bill passes. Before
law school she worked as & community orga-
nizer in New York's Bedford-Stuyvesant area,
was program director of a Minneapolis
Neighborhood House, served as a community;
service coordinator for the BIA, and directe
a minority youth program in northern Wis
consin,

Ads Deer lived most of her ﬁrst 18 year
on the Menominee reservation in a one-roo
log cabin without electricity or runnin
water. She Is the oldest of nine children
Five lived beyond infancy.

Her father 18 a laborer still employed &
the Menominee Lumber Mill, the tribe’s onl
source of employment. Like a high percen
age of male Indlans past and present, he
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an alcocholic. Her mother is white, & nurse
who came to the reservation while working
for the BIA.

Deer attributes her activism to her mothfr,
who since 1954 “has been clubbing mefon
the head to save the Menominees fromfter-
mination.” i

Deer lives on 500 dollar a monthf salary
from the Menominee Common Stfck and
Voting Trust, of which she is elegfed chair-
man. The Menominees have no trjfal council,
but are organized as a corporatigfi, the chair-
man Is the equivalent of Indgflan or tribal ~
chief,

She has no officlal Washjfigton residence
and camps out with local fyfends.

“I know I can’t keep yb this kind of life
forever, but basically I'gl doing this because
I want t0,” she says.

“Mainly, I want tgf show people who say
nothing can be dopl in this soclety that it
just Isn’t so, You #on't have to collapse Just
because there's Mederal law 1in your way.
Change it!”

Mr. NEION. It is important that the
Menomingé restoration bill be intro-
duced g#Ad considered by committee as
early g6 is possible. Thus, one section of
the péstoration bill is being included in
the/ legislation introduced today even
tbugh there is not unanimous support
¢t this provision from the delegation.
This section provides that the transfer of
the Menominee land held by MEI to the
Department of the Interior not take
place for 2 years from the date of enact-
ment of the Restoration Act. Although I
believe that it should be possible to com-
plete the necessary arrangements be-
tween the tribe, the landowners, and the
Interior Department in a much shorter
period of time, the section is being in-
cluded in the bill at the request of an-
other Member of the Wisconsin delega-
tionn who, other than that section, 1s in
complete agreement with the principle
of restoration.

Mr. President, now is the time for Con-
gress to act and move toward righting
the wrongs perpetrated on the Menomi-
nee people. We must reassert and reas-
sume our treaty obligations toward the
Menominee. The proposed bill would do
just that: Protect their assets, lands, re-
sources,; and rights and provide the basic
and necessary communilty services to
which the Menominee people are justly
entitled.

By Mr. ERVIN (for himself, Mr.

ABOUREZK, Mr. BAKER, Mr, BAYH,

* Mr. BearL, Mr. BENNETT, Mr,

BisLE, Mr. BrOOKE, Mr. BUR-~

pIcK, Mr. HarrYy F. BYRD, JRr.,

Mr. CHURCH, Mr, FANNIN, Mr.

Fong, Mr. GOLDWATER, Mr,

GRAVEL, Mr. GURNEY, Mr, Han-

SEN, Mr. HASKELL, Mr. HATFIELD,

Mr. HATHAWAY, Mr. HRUSKA, Mr.

HUMPHREY, Mr. INOUYE, Mr,

MANSFIELD, Mr. McGEE, Mr. Mc~

GOVERN, Mr. METCALF, Mr, MoN-

DALE, Mr. Moss, Mr. MUSKIE,

.Mr. NELsON, Mr. PACKwooD, Mr.

PeLL, Mr. PERCY, Mr. RANDOLPH,

Mr. Scort of Pennsylvania, Mr.

STAFFORD, Mr. TarrT, Mr. THUR-

MOND, Mr. TuUNNEY, and Mr.
WILLIAMS)

8. 1688. A bill to protect the civilian

employees of the executive branch of the

U.8. Government in the enjoyment of

their constitutional rights and to prevent
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unwarranted governmental invasions of
thelir privacy. Referred to the Committee
on the Judiciary.

FEDERAL EMPLCYEE FPRIVACY BILIL

Mr. ERVIN. Mr. President, I introduce
for appropriate reference a bill to pro-
tect the civilian employees of the execu-
tive branch of the U.S. Government in
the enjoyment of their constitutional
rights and to prevent unwarranted gov-
ernmental invasiors of their privacy.

I take this action on behalf of myself
and the following cosponsors of this
measure: Messrs. ABOUREZK, DBAKER,
BavH, BeaLL, BENNETT, BIBLE, BROOKE,
Burpick, Hagry F. BYRD, JR., CHUCH, FAN-
NiN, FonG, GOLDWATER, GRAVEL, GURNEY,
FlansEN, HASKELL, HATFIELD, HATHAWAY,
Hruska, HUMPHREY. INOUYE, MANSFIELD,
McGEE, McGovery, METCALF, MONDALE,
Moss, Muskie, NELSON, PACKwOOD, PELL,
PercyY, RanpOLPH, ScoTT of Pennsylva-
nia, STAFFORD, TAFT, THURMOND, TUNNEY,
and WILLIAMS.

The need to protect the private lives of
Federal employees from unwarranted
Government inftrusion is today even
more critical thanr when I first intro-
duced legislation to protect the individ-
ual liberties of Federal employees in 1966.
Reductions-in-force, the administra-
tion’s present scheme to cut down the
number of positions in the Federal bu-
reaucracy, has served to intensify the
pressure on individuals to sacrifice their
freedom of speeck and action for the
sake of Federal employment, job secu-
rity, and promotion. At the same time,
the apocalyptic vision of massive Gov-
ernment data banks monitoring the inti-
mate detalls of the private lives of Fed-
eral employees has become more than
just a nightmare. It is a reality.

The legislation I introduce today is
identical to S. 1438 which passed the Sen-
ate by unanimous consent in the 92d

‘ongress, only to die in the House Post
Ofifice and Civil Service Committee. Simi-
lar legislation has heen approved by this
body a total of four times in the past.
Over the years this legislation has be-
come known as the “Federal Employees’
Bill of Rights.” It is designed to assure
minimal guarantees of individual privacy
and freedom to present and potential
employees of the Federal Government.

One gim of this legislation is to pro-
hibit requirements that Federal employ~
ces and applicants for Government em-
ployment disclose their race, religion, or
national origin; or submit to question-
ing about their religion, personal rela-
tionships or sexual attitudes, through
interviews, psychological tests, or poly-
graphs. It would prohibit requirements
that employees attend government-
sponsored meeting: and lectures or par-
ticipate in ouiside activities unrelated to
their employment; report on their out-
side activities or undertakings unrelated
to their work; support political candi-
dates or attend political meetings., It
makes it illegal to coerce an employee (0
buy bonds or make charitable contribu-
tions. It prohibits requirements that he
disclose his own personal assets, liabili-
ties, or expenditures, or those of any
member of his family, unless, in the case
«f certain specified employees, such items
would tend to show a conflict of interest.

"to disciplinary proceedings. It accor:i:
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It provides a right to have a counss!
or other person present, if the employes
wishes, at an interview which may lepi

the rights to a civil action in a Fede
court for violation or threatened viol: -
tion of the act. Finally, it establishe§
Board on Employees’ Rights t¢ receiv:
and conduct hearings on compiaints of
violation of the act, and to determini:
and administer remedies and penaltie:.

I have carefully considered possil
modifications of this legislation which
twice passed the Senate in the last Coyi-
gress. The most frequently suggested =i
these c¢hanges are, first, dropping th«
Board on Employees’ Rights, and. seconi.
completely exempting the Central In-
telligence Agency and the National S«-
curity Agency. However, upon reflectics
I have decided against such changes, It
seems to me that the Board on Ei:-
ployees’ Rights is a vitally-needed, le:s
expensive and less cumbersome vehitis
for vindicating the rights prot:cted v
this legislation® Moreover, recent Centt: i
Intelligence Agency disciplinary pro
ceedings, in which requests for the pré
ence of counsel or even of colleag
from the Agency have been summari:
turned down, make clear the 1eed for
the protections of this legislation subje:t
only to certain partial exemptions @ -
corded to these agencies e¢-efore, i
have decided to reintroduce the Feder:!
Employees Bill of Rights exactly as the
Senate passed it last year, and the yéor
before that.

The re s for enacting such legh:-
lative constrainits or bureaucrasic invi:-
sions of Federal employee privacy ars
three-fold; First is the imemdiate ngud
to establish some minimal statutory b -
sis for the protection of the rights an i
liberties of those who work for -he Fé:l-
eral Government now and in tha futui:.
Second is the need to attract and to ru-
tain the best gualified employetcs for g
efficient and effective Federal career sg¢:-
vice. Third is the special leadership rels
which the Federal Government plays.in
the field of employment practiczs vissa
vis State and local government:; as we'l
as private business and industry.

The compelling need for thic legisl:-
tion is apparent from the hundr:ds w
hundreds of complaints about bured:-
cratic invasions of employee privacy
which have come to my atteation us
chairman of the Subcommittee on Cor-
stitutional Rights. Both the hesrings.i:
privacy and the rights of Fedoral en:-
ployees held by the subcommiitee ay:i
the many letters the subcommittee
received catalog the reality of continuiy:
flagrant invasions of the privacs and fx-
dividual liberties of present and poten-
tial Federal employees.

To illustrate the need for legislati:
safeguards for the individual privee
and liberty of Government eniploy
it may be helpful to note some of the spe-
cific kinds of complaints which shis prao-
posal is designed to redress.

One important area of widesyread i -
vasions of privacy and personal libert
jinvolves questioning of present and
tential Federal employees about: theix
race, religion, and national origin
through questionnaires and orai inquir-
ies from supervisors. The legislution k-
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troduced today is designed to protect
present and future PFederal employees
from the dilemma of the grandson of an
American Indian who told the subcom-
mittee that he had exercised his option
not to complete a so-called voluntary
minority status questionnaire, He did not
know how to fill it out. Soon he received
a personal memorandum from his su--
pervisor “‘regquesting” him to compiete a
new guestionnaire and “return it imme-
diately.” He wrote:

I personally feel that if I do not comply
with this fequest (order), my job or any
promotion  which comes up could be in
Jjeopardy.

Clearly there is a need to reaffirm the
intent of Congress that a person’s re-
ligon, race, and national or ethnic ori-
gin, or that of his forebearers, have
nothing to do with his ability or quali-
fications to perform the duties of a Fed-
eral position, or to qualify for a promo-
tion. Such matiers are none of the Gov-
ernment’s business.

Other complaints focus on the need
for direct legislative prohibition of hoth
affirmative and negative constraints on
employee opinions, behavior and outside
activities. These complaints catalogue
infringements and threatened infringe-
ments on first amendment freedoms of
employees: freedom to think for them-
selves free of Government indoetrina-
tion; freedom to choose their outside
civic, social, and political activities free
of official guidance; as well as the free-
dom to refuse to participate at all with-
out reporting to supervisors. To my mind,
a Federal employee’s social and civie ac-
tivitles outside his employment respon-
sibilities should be none of the Govern-
ment’s business.

IMustrative of the pervasive interfer-
ence with the outside activities of Fed-
eral employeses is a recent NASA direc-
tive forbidding all communications with
the Congress and the White House:

At no time, under no circumstances, will
anyone . .. comamunicate directly with mem-
bers of Congress and the White House, on
any subject, without notifyihg me and ob-
taining my approval in advance.

Reportedly similar directives have
been -issued in other agencies.

On December 30, 1972, the Defense
Department issued the following com-
mand;

The White House has this morning mace
an announcement of international conse-
quences concerning the resumption of peace
negotintions and a suspension of some mili-
tary activities in Southeast Asia.

There must be absolutely no, repeat no,
comment of any sort whatsoever from any
D.O.D. personnel, civilian and military, of
whatever rank.

There is to be no comment, no gpeculation,
no elaboration and no digscussion on the sub-
jects ‘involved.

In a slightly different vein, a division
chief demanded that his supervisors
report “the names—of employees—who
are participating in any activities in-
cluding such things as PTA in inte-
grated schonl, sports activities which are
intersocial, and such things as Gresat
Books discussion groups which have in-
tegrated memberships.”

With one complaint of attempted in-
doctrinationn of employees at a Federal
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- Installation, a civil servant enclosed a
memorandum taken from a bulletin
board stating the time, place, and date
of a lecture by a soclology professor on

“the subject of the importance of racial
integration. Attendance was to be volun-
tary but the notice stated that a record
would be made of those attending. Con-
cerning such a practice, one witness at
subcommittee hearings commented:

If I had been a federal employee and I

cared anything about my job, I would have
been at that lecture.

Other witnesses agreed that taking
notice of attendance at such meetings
constituted a form of _coercion to attend.

Seme of the most shocking invasions
of personal privacy arise out of inter-
views, interrogations, and personality
tests to which many Federal employees
and applicants for Federal employment
are forced to submit. Many complaints
focus on mass programs in which, as a
matter of routine practice, agency offi-
cials pressure applicants or employees
to reveal intimate details about their
habits, thoughts, and attitudes on mat-
ters . unrelated to their qualifications
and ability to perform a job. Federal
employees and applicants for Federal
employment are routinely asked to com-
ment on such matters as:

My sex life is satisfactory.

I have never been in trouble because of
iy sex behavior,

Everything i1s turning out just like the
prophets of the Bible said it would.

I loved my father.

I am verg strongly atiracted by members
of my own sex. . '

I go to church almost every week,

I believe In the second coming of Christ,

I believe in a life hereafter.

I have never indulged in any unusual sex
practices.

I am worried about sex matters.

I am very religious (more than most
people).

I loved my mother.

I believe there is a Devil and a Hell in
afterlife.

I believe there is a God.

Once in a while I feel hate toward mem-
bers of my family whom I usually love.

I wish I were not bothered by thoughts
about sex,

Clearly there is a need to prohibit in-
vestigators, as well as personnel, security
and medical specialists from indiscrimin-
ately asking individuals to supply, orally
or through tests, data on religion, family,
sex and other personal matters.

Even more unconscionable is the use
of polygraphs, or so-called “lie detec-
tors,” on Federal employees. Congres-
sional investigation has shown that there
is no scientific validation for the effec-
tiveness or accuracy of polygraphs. Yet
despite this and the invasion of privacy
involved in strapping an. individual to a
machine in order to elicit from him in-
formation concerning his personal rela-
tionships with- persons connected with
him by blood or marriage, or concerning
his religlous beliefs, practices or con-
cerning his attitude or conduct with re-
spect to sexual matters, lie detectors are
being used In varlous agencies of the
Federal Government for purposes of
screening applicants or for pursuing in-
vestigations. It is time the Federal Gov-
ernment, ceased this senseless outrage to
personal privacy.

\
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The hearing record and subcommittee
complaint files also amply document the
need for statutory protections against
varlous forms of coercion of employees
to buy bonds and contribute to causes.
It seems to me that each Federal em-
ployee, like any other citizen in the
United States, is the best judge of his

capacity, in the light of his financial obli--

gations, to participate or decide whether
he will participate and the extent
of his participation in a bond drive. That
is a basic determination which he and
he alone should make. I think there is
an interference with fundamental rights
when coercion of a psychological or eco-
nomic nature is brought on a Federal
employee, even to make him do right. I
think a man has to have a choice of act-
Ing unwisely as well as wisely, if he is
going to have any freedom at all.

And yet the subcommittee has received
from employees and their organizations
numerous reports of intimidation,
threats of loss of job, and security clear-
ances and of denial of promotion for em-
ployees who do not participate to the ex-
tent supervisors wish. Many of these
complaints of intimidation come out of
agencies which have policy statements
and administrative rules against such
coercion. It is clear that such policy
statements and rules are not enough.

In addition, millions of present and
potential Federal employees have been
required to submit to comprehensive
questionnaires designed to elicit detailed
information on the employee’s personal
finances, debts and property ownership,
and those of his family. I believe that
the conflict-of-interest statutes, and the
many other laws governing conduct of
employees, together with appropriate im-
plementing regulations, are sufficient to
protect the Government from dishonest
employees. This proposal is, therefore,
designed to reduce to reasonable propor-
tlons questionnaires which now require
Federal employees to list “all assets, or
everything you and your immediate fam-
ily own, including date acquired and cost

. or fair market value at acquisition. Cash

in banks, cash anywhere else, due from
others-—loans, et cetera, automobiles, se-
curities, real estate, cash surrender of
life insurance; personal cffects and
household furnishings and other assets.”
he subcommittee hearings and com-
laint files further document the need
for having legal counsel, a friend or other
berson present when a Federal employee
is subjected to an official interrogation
or investigation that could lead to the
loss of his job or disciplinary action. I
have received numerous complaints from
employees charged with no crime who
have been subjected to intensive inter-

rogations by nse Departinent inves-
] who ask 1 estions,

make sweeping allegations, and threaten
dire consequences unless consent is given
to polygraph tests. Employees have been
ordered to confegs orally or to write and
sign statementsf Such interviews have
been conducted after denial of the em-
pPloyee’s request for presence of super-
visor, counsel or friend, and in several
Instances the interrogations have re-
sulted in revocation of a security clear-
ance, or denial of access to classified in-
formation by transfer or reassignment,
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with the resulting loss of promotion
opportunities.

Several agencies contend that right to
counsel is now granted in formal adverse
action proceedings and that appeals pro-
cedures make this section unnecessary
for informal questioning. Testimony and
complaints from employees demonstrate
that this machinery does not effectively
secure the opportunity of the employee
to defend himself early enough in the
investigation to allow a meaningful de-
fense.

As testimony at the subcommittee
hearings as well as subsequent investiga-
tion of complaints have demonstrated,
employee rights are only as secure as
the means set up for their enforcement,
There is overwhelming evidence that em-
ployees have heretofore frequently
lacked appropriate remedies either in the
courts or the Civil Service Commission
for pursuing rights which belong to them
as citizens. Clearly a Board on Em-
ployees’ Rights is needed to provide an
additional means by which violations of
the privacy and liberty of present and
botential Federal employees can be re-
dressed and prevented. )

No one pretends that this bill is going
to cure everything that is wrong with
the Federal service. But it is a beginning
step toward the safeguarding of personal
privacy and individual liberties. In the
process it will set a valuable precedent
for more comprehensive privacy legisla-
tion in the future.

Mr. President, I ask unanimous con-
sent that the text of my proposed bill to
protect the civilian employees of the ex-
ecutive branch of the U.S. Government
in the enjoyment of their constitutional
rights and to prevent unwarranted gov-
ernmental invasions of their privacy be
printed in the REecorb.

There being no objection, the bill was
ordered to be printed.in the RECORD, as
follows:

S. 1688

Be it enacted by the Senate and House
of Representatives of the United States of
America in Congress assembled,

SECTION 1. It shall be unlawful for any
officer of any executive department or any
executive agency of the United States Gov-
ernment, or for any person acting or pur-
porting to act under his authority, to do
any of the following things:

(a) To require or request, or to attempt
to require or request, any civillan employee
of the United States serving in the depart-
ment or agency, or any person seeking em-
ployment in the executive branch of the
United States Government, to disclose his
race, religlon, or national origin, or the race,
religlon, or national origin of any of his fore-
bears: Provided, however, That nothing con-
talned In this subsection shall be construed
to prohibit inquiry concerning the citizen-
ship of any such employee or person if his
citizenship is a statutory condition of his
obtalning or retaining his employment:
Provided further, That nothing contained in
this subsection shsail be construed to pro-
hibit inquiry concerning the national origin
or cltizenship of any such employee or per~
son or of his forebears, when such inqury
1s deemed necessary or advisable to deter-
mine sultabllity for assighment to activities
or undertakings related to the wmational
security within the United States or to ac-
tivities or undeitakings of any nature out-
side the United States. )

(b) To state or intimate, or to attempt to
state or intimate, to any civillan employee
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of the United States terving in the depart-
ment or agency that any notice will be taken
ot his attendance or .ack of attendance at
any assemblage, discussion, or lecture held
w ealled by any offcer of the executive
tranch of the United 3tates Government, or
by any person acting or purporting to act
wnder his authority, or by any outside par-
tios or organizations o advise, Instruct, or
indocirinate any civiian employee of the
1iniled States serving n the department or
wy in respect to nny matter or subject
r than the perforrnance of official duties
to which he is or muy be assigned in the
department or agency, or the development
kills, knowledge, or abilities which qualify
him for the performance of such duties:
rrovided, however, That nothing contained
in this subjection shail be construed to pro-
nibit taking notice of the participation of &
civilian employee in ihe activities of any
professional group or assoclation.

{e) To require or request, or to attempt
1o require or request, any civilian employee
of the United States serving in the depart-
ment or agency to parvicipate in any way in
any activities or uncertakings unless such
activities or undertakings are related to the
performance of officlal duties to which he is
or may be assigned in the department or
agency, or to the development of skills,
knowledge, or abilities which qualify him for
che performance of guch duties.

(dy To require or reqgeust, or to attempt
w0 require or request, any civillan employee
of bthe United States serving in the depart-
sient or agency to make any report concern-
ing any of his activities or undertakings
uriless such activities or undertakings are
related to the performance of official duties
to whieh he is or may be assigned in the
department or agency, or to the development
of skills, knowledge, or abilities which qualify
him for the performence-of such duties, or
uniess there s reascn to believe that the
civilian employee is er gaged in outside activi-
iies or employment in conflict with his official
duties. .

(e) To require or request, or to attempt to
requirg or request, any civilian employee of
+he United States serving in the department
or agency, or any person applying for ems-
ployment as a civilian smployee in the execu-
iive brantch of the United States Government,
to submit any interrogation or examination
sr to take any psycaological test which is
designed to ellcit fror: him information con-
cerning his personal relationship with any
person connected wit: him by blood or mar-
riage, or concerning his religious beliefs or
nractices, or concerning his attitude or con-
duct with respect to sexual matters: Pro-
nided, however, Thal nothing contained in

this subsection shall ve construed to prevent .

& physician from eliciting such information
or authorizing such tests in the diagnosis or
ireatment of any civ.iian employee or appli-
cant where such physician deems such in-
formation necessary o enable him to- deter-
mine whether or bpot such individual is
suffering from mentsl illness: Provided fur-
1her, however, That inis determination shall
be made in individua cases and not pursuant
to general practice ur regulation governing
1ne examination of employees or applicants
according to grade, sgency, or duties: Pro-
vided further, however, That nothing cons=

igined in this subsecsion shall be construed-

o prohibit an officer of the department or
agency from advisinyy any civilian employee
or applicant of a specific charge of sexual
misconduct made against that person, and
affording him an opporfunity to refute the
charge.

{f} To require or request, or attempt to-

reguire or reguest, any civilian employee of
the United States serving in the department
or agency, or any person applying for em-
ployment as-& clvilian employee in the execu-
tive branch of the United States Government,
to take any polygraph test designed to eliclt
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from him information concerning his per-
sonal relationship with any person coanectg
with him by bicod or marriage, or corcerning
his religious bellefs or practices, or concerm-
ing his attitude or conduct with respect o
sexual matters, } :

(g) To require or request, or to attzmpt to
require or request, any civilian e nploye:
of the United States serving.in the depari-
ment or agency to support by perscnal en-
deavor or-contribution of money or.any.other
thing of value the nomination or the electioy
of any person or group of persons to public
office in the Government of the United Statps:
or of any State, district, Commonwesalth, ter-
ritory, or possession of the United S:ates, &r
to attend any meeting held to promote or
support the activities or undertakings-of agz
political party of the United States or of any
State, district, Commonwealth, terr tory, or
possession of the United States.

{h} To coerce or attempt to cocrce any
civilian employee of the United State:s servigp,
in the department or agency to invest hiz
earnings in bonds or other obligations T
securities isstted by the Unlted States or any
of .its departments or agencles, or 0 make
donations to any institution or cause. of any
kind: Provided, however, That nothmg cor-
tained in this subsection shall be construe:d
to prohibit any officer of any execitive i
partment or any executive agency of ¥
United States Government, Or any persg
acting or purporting to act under his at-
thority, from calling meetings and-takfhr
any action appropriate to afford any civilid:
employes of the United States the: oppor
tunity voluntarily to invest his earmings in
bnds or other obligations or securitlos lsswed
by the United States or any of its deparl-
ments or agencles, or voluntarily to make
donations to any institution or cause.

(1) To require or request, or atiempt s
require or request, any civillan employee
the United States serving in the departmey
or agency to disclose any Items of his prdg}‘
erty, income, or other assets, source of in
come, or liabilities, or his personal J
domestic expenditures or those of any mef-
bher of his family or household: 2rovidesd
however, That this subsection shall not appi:
to any civilian employee who has ruthorit
to make any final determination wita respéc .
to the tax or other lability of any persg:.
corporation, or other legal entity to #u
United States, or claims which require gx
penditure of moneys of the United State
Provided further, however, That nothing
tained in this subsection shall proalbit
Department of the Treasury or aay oth
executive department or agency of the Un
States Government from reguiring
civillan employee of the United {tate
make such reports as may be necassary.]
appropriate for the determination of b
labillty” for texes, tariffs, custom dutles,,
other obligations imposed by law. .

t1) To require or request, or to attempt
require or request, any civilian employe
the United 8tates embraced within ihe tery
of the proviso in subsection (i) o -disclun
any items of his property, income, or othe
assets, source of income, or liabilitiss, or Lis
personal or domestic expenditures or thes:
of any member of his family or Iousehgl !
other than specific items tending tc indick?
a conflict of interest in respect to the per-
formance of any of the official dutles:
which he is or may be assigned. :

(k) 'To require or request, or tc attemiy.
to require or request, any civilian employ:
of the United States serving in tha depar
ment or agency, who is under investiga
for misconduct, to submit to interrogatl
which could lead to disciplinary action wit
out the presence of counsel or other perso:
of his cholce, if he so requests: Provide:
however, That a civilian employee of
United States serving in the’ Central Ing
ligence Agency or the National Secun!
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Agency may-be accompanied only by a per-
sonn of his choice who serves in the agency
in which the employee serves, or by counsel
who has been approved by the agency for
access to the information involved,

(1) To discharge, discipline, demote, deny
promotion to, relocate, reassign, or other-
wise discriminale in regard to any term or
condition of eraployment of, any civillan ems-
ployee of the United States serving in the
department or agency, or to threaten to com-
mit any of suci acts, by reason of the refusal
or failure of such employee to submit 1o or
comply ‘with any requirement, request, or
action made unlawful by this Act, or by rea-
son of the exercise by such civillan employee
of any right granied or secured by this Act.

Sece. 2. It shail be unlawful for any officer
of the United States Civil Service Commis~
sion, or for any person acting or purporting
to act under his authorily, to do any of the
following things:

(&) To require or request, or to attempt o
require or reguest, any executive depart-
ment or any exscutive agency of the United
States Government, or any officer or emw
ployee serving in such department or agency,
to violate any of the provisions of section 1
of this Act.

(b) To require or request, or to attempt
to require or request, any person seeking to
establish clvil service status or eligibility
for employmeni in the executive branch of
the United States Government, or any per-
son applying for employment in the ex-
ecutive branch of the United States Gov-
ernment, or any civilian employee of the
United States serving in any department or
agency of the United States Government, to
submit to any interrogation or examinaticn
or to take any psychological test which is
designed to elicit from him information comn-
cerning his personal relationship with any
person connected with him by blood or mar-
riage ‘or econcerning his religlous beliefs
or practices, or concerning his attitude or
conduct with respect to sexual matters: Pro-
vided, however, That nothing contained in
this subsectivn shall be construed to pre-
vent a physician from eliciting such informa-~
tion or authorizing such tests in the diasgno-
sis or treatment of any civillan employee
or applicant where such physician deems
such information necessary to enable him
to determine whether or not such individual
is suffering from mental iliness: Provided
further, however, That this determination
shall be made in individual cases and not
pursuant to general practice or regulation
governing the examination of employees or
applicants according to  grade, agency, or
duties: Provided, jfuriher, however, That
nothing contained in this subsection shall
be construed bo prohibit an officer of the
Civil Bervice Commission from advising any
civillan employee or spplicant on a specific
charge of gexual misconduct mude against
that person, and affording him an opportu-
nity to refute the chavge.

{e) ‘To require or request, or to attempt
to require or request, any person seeking to
establish clvil service status or eligibility for
employment in the executive branch of the
United States Coverninent, or any person
applying for employment in the executive
branch of the United States Government, or
any civillan employee of the United States
serving in apy department or agency of the
United States Government, to take any poly-
graph test designed. to elieit from him in-

. formation concerning his personal relation-

ship with any person counected with him
by blood or marriage, -or concerning his
religious beliefs or practices, or concerning
his attitude or conduct with respect to
sexual matters.

Sec. 3. It shall be unlawful for any com-
missioned ofiicer, a8 defined in section 101
of title 10, United States Code, or any mem-
ber of the Armed Forces acting or purporting
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to act under his authority, to require or
request, or to attempt to require or request,
any civilian employee of the executive branch
of the United States Government under his
authority or subject to his supervision to
perform any of the acts or submit to any
of the requirements made unlawful by
section 1 of this Act.

SEC. 4. Whenever any officer of any execu-
tive department or any executive agency of
the United States Govermment, or any per-
son acting or purporting to act under his
authority, or any commissioned officer as de-
fined in section 101 of title 10, United States
Code, or any member of the Armed Forces
acting or purporting to act under his author-
ity, violates or threatens to violate any of
the provisions of section 1, 2, or 3 of this
Act, any civillan emplojee of the United
States serving In any department or agency
of the United States Government, or any
person applying for employment in the ex-
ecutive branch of the United States Gov-
ernment, or any person seeking to establish
clvil service status or eligibility for employ-
ment in the executive branch of the United
States Government, affected or aggrieved by
the violation or threatened violation, may
bring a civil action in his own behalf or in
behalf of himself and others similarly situ-
ated, against the offending officer or person
in the “United States district court
for the district in which the vlolation
occurs or is threatened, or the district in
which the offending officer or person
is found, or in the United States District
Court for the District of Columbia, to pre-
vent the threatened violation or to obtain
redress against the consequences of the vio-
lation. The Attorney General shall defend all
officers or persons sued under this section
who acted pursuant to an order, regulation,
or directive, or who, in his opinion, did not
willfully violate the provisions of this Act.
Such United States district court shall have
jurisdiction to try and determine such civil
action firrespective of the actuality or
amount of pecuniary injury done or threat-
ened, and without regard to whether the ag-
. grieved party shall have exhausted any ad-
ministrative remedies that may be provided
by law, and to issue such restraining order,
interlocutory injunction, permanent Injunc~
tion, or mandatory injunction, or enter such
other judgment or decree as may be neces-
sary or appropriate to prevent the threat-
ened violation, or to afford the plaintiff and
others similarly situated complete relief
against the consequences of the violation.
With the written consent of any person af-
Tected or aggrieved by a violation or threat-
ehed violation of section 1, 2, or 8 of this
Act, any employeo organization may bring
such action on behalf of such person, or may
intervene in such action, For the purposes of
this section, employee organizations shall be
construed to include any brotherhood, coun-
cll, federation, organization, union, or pro-
fessional assoclation made up in whole or in
part of civilian employees of the United
States and which has as one of its purposes
dealing with departments, agencies, commis-
sions, and Independent agencles of the
United States concerning the condltiolp and
terms of employment of such employees.

Sec. 5. () There is hereby established a
Board on Employees’ Rights (herelnafter re-
ferred to as the “Board”). The Board shall
be composed of three members,appointed by

the President, by and with the advice and:

consent of the Senate. The President shall
designate dne member as chairman. No more
than two members of the Board may be of
the same political party. No member of the
Board shall be an officer or employee of the
United States Government.

(b) The term of office of each member of
the Board shall be five years, except that (1)
of those members first appointed, one shall
serve for five years, one for three years, and
one for one year, respectively, from the date

of enactment of this Act, and (2) any mem-
ber appointed to fill & vacancy occurring prior
to the expiration of the term for which his
predecessor was appointed shall be appointed
for the remainder of such term.

(c) Members of the Board shall be com-
pensated at the rate of 376 a day for each
day spent in the work of the Board, and
shall be paid actual travel expenses and per
diem In lleu of subsistence expenses when
away from their usual places of residence, as
authorized by section 5703 of title 5, United
States Code.

(d) Two members shall constitute a
quorum for the transaction of business.

(e) The Board may appoint and fix the
compensation of such officers, attorneys, and
employees, and make such expenditures, as
may be necessary to carry out its functions.

'(f) The Board shall make such rules and
regulations as shall be necessary and proper
to carry out its functions.

(g) The Board shell have the authority
and duty to recelve and investigate written
complaints from or on behalf of any person
claiming to be affected or aggrieved by any
violation or threatened violatlon of this Act
and to conduct a hearing on each such com-

- plaint. Within ten days after the recelpt of

any such complaint, the Board shall furnish
notice of the time, place, and nature of the
hearing thereon to all interested parties. The
Board shall render its final decislon with
respect to any complaint within thirty days
after the conclusion of 1ts hearings thereon.

(h) Officers or representatives of any Fed-
eral employee organization in any degree con-
cerned with employment of the category in
which any alleged violatton of this Act oc-

.curred or is threatened shall be given an

opportunity to ‘participate in each hearing
conducted under this section, through sub-
mission of written data, views, or arguments,
and In the discretion of the Board, with op-
portunity for oral presentation. Government
employees called upon by any party or by

-any Federal employee organization to par-

ticipate in any phase of any administrative
or judicial proceeding under this section shall
be free to do so without incurring travel cost
or suffering loss in leave or pay; and all such
employees shall be free from restraing, co-
erclon, interference, intimidation, or reprisal
in or because of their participatton. Any pe-
riods of time spent by Government employees
during such participation shall be held and
considered to be Federal employment for all
purposes. '

(1) Insofar as consistent with the pur-
poses of this section, the provisions of sub-~-
chapter II of chapter 6 of title 5, United
States Code, relating to the furnishing of
notice and manner of conducting agency
hearings, shall be applicable to hearings
conducted by the Board under this section.

(J) If the Board shall determine after
hearing that a violation of this Act has not
occurred or is not threatened, the Board
shall state its determination and notify all
interested parfles of such determination.
Each such determination shall constitute a
final decision of the Board for purposes of
Judicial review.

(k) If the Board shall determine that any
violation of this Act has been committed
or threatened by any civilian officer or em-
ployee of the United States, the Board shall
immediately (1) Issue and cause to be served
on such officer or employe an order requir-
ing such officer or employee to cease and de-
sist from the unlawful act or practice which
constitutes a violation, (2) endeavor to elim-
inate any such unlawful act or practice by
Informal methods of conference, concilia-
tion, and persuasion, and (3) may—

(A) (1) in the case of the first offense by
any civillan officer or employee of the United
States, other than any officer appointed by
the President, by and with the advice and
consent of the Senate, issue an official repri-
mand against such officer or employee or or-
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der the suspension without pay of such
officer or employee from the position or office
held by him for a period of not to exceed
fifteen days, and (11) in the case of a second
or subsequent offense by any such officer or
employee, order the suspension without pay
of such officer or employee from the posi-
tlon or office held by him for a period of not
to exceed thirty days or order the removal
of such officer or employee form such posi-
tion or office; and .

(B) in the case of any offense by any offi-

cer appolinted by the President, by and with
the advice and consent of the Senate, trans-
mit a report concerning such violation to the
President and the Congress.
. (1) If the Board shall determine that any
violation of this Act has been committed
or threatened by any officer of any of the
Armed Forces of the United States, or any
person purporting to act under authority
conferred by such officer, the Board shall
(1) submit a report thereon to the Presi-
dent, the Congress, and the Secretary of the
military department concerned, (2) en-
deavor to eliminate any unlawful act or
practice which constitutes such a violation
by informal methods of conference, concilia=-
tlon, and persuasion, and (8) refer its de-
termination and the record in the case to any
person authorized to convene general courts-
martial under section 822 (article 22) of
title 10, United States Code. Thereupon such
person shall take ‘immediate steps to dispose
of the matter under chapter 47 of title 10,
United States Code (Uniform Code of Mili-
tary Justice).

(m) Any party aggrieved by any final de-
termination or order of the Board may in-
stitute, in the district court of thé United
States for the judicial district wherein the
violation or threatened violation of this Act
occurred, or in the United States District
Court for the District of Columbia, a civil
action for the review of such determination
or order. In any such actlon, the court shall
have jurisdiction to (1) affirm, modify, or
set aslde any determination or order made
by the Board which is under review, or (2)
require the Board to make any determina-
tlon or order which i is authorized to make
under subsection (k), but which it has re-
fused to make. The reviewing court shall set
aslde any finding, conclusion, determination,
or order of the Board as to which complaint
1s made which is unsupported by substantial
evidence on therecord considered as a whole.

(n) The Board shall submit, not later than
March 31 of each year, to the Senate and
House of Representatives, respectively, a re-
port on its activities under this section dur-
ing the immediately preceding calendar year,
including & statement concerning the nature
of all complaints filed with it, its determi-
natlions and orders resulting from hearings
thereon, and the names of all officers or em-
ployees of the United States with respect to
whom any penalties have been imposed un-
der this section. N

(0) There are authorized to be appropri-
ated sums necessary, not In excess of $100,-
000, to carry out the provisions of this
section.

SEcC. 6. Nothing contained in this Act shall
be construed to prohibit an officer of the
Central Intelligence Agency or of the Na-
tional Security Agency from requesting any
civillan employee or applicant to take a poly-
graph test, or to take a psychological test,
designed to elicit from him information con-
cerning his personal relationship with any
person connected with him by blood or mar-
rlage, or concerning his religious beliefs or
practices, or concerning his attitude or con-
duct with respect to sexual matters, or to
provide a personal financial statement, if
the Director of the Central Intelligence
Agency or his designee or the Director of the
National Security Agency or his designee
makes & personal finding with regard to each’
individual to be 50 tested or examined that
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zuch test or informsiion is required to pro-
a0t the national security.
£C, 7. No civiliar: employee of the United
States serving in ihe Central Intelligence
figeney or the Naticnal Security Agency, and
v.r individual or crzanization acting in be-
nhalf of such employee, shall be permitted
to invoke the provisions of sections 4 and &
without first subriitting a written com-
plaint to the agepcy concerned about the
threatened or actual viclation of this Act
and affording such agency one hundred and
twenty days from the date of such complaint
to prevent the threistened violation or to re-
dress the actual voolation: Provided, how-
ver, 'That nothing in this Act shall be con-
strued to affect any existing authority of
the Director of Central Intelligence under
section 403(¢c), of title 50, United States
¢ode, and any authorities available to the
Wational Security fizency under section 833
of title 50, United Htates Code, to terminate
the employment of any employee.

8grc. 8. Nothing in this Act shall be con-
strued to affect in any way the authority of
the Directors of +the Central Intelligence
Agency or the National Security Agency to
protect or withhoki Information pursuant
to statute or execliive order. The personal
certification by the Diredtor of the agency
that disclosure of &ny information is incon=
sistent with the provision of any statute or
swecutive order shall be conclusive and no
such information siall be admissible in evi-
dence in any interrogation under section 1
{k} or in any civii action under section 4
or in any proceeding or civil action under
section 5. -

SEc. 9. This Act snall not be applicable to
the Federal Bureau of Investigation.

Src. 10, Nothing contained in sections 4
and & shall be construed to prevent estab-
Iishment of depariment and agency griev-
ance procedures to enforce this Act, but the
existence of such procedures shall not pre-
sinide any applicant. or employee from pursu-
ing the remedies established by this Act or
any other remedies provided by law: Pro-
vided, however, Thut if under the procedures
established, the employee or applicant has
obtained complete protection against threat-
ened violations or complete redress Tor vio-
intions, such action may be pleaded in bar
in the United Stntes district court or In
proceedings before the Board on Employee
Rights: And provided further, That if an
emiployee elects to seek a remedy under either
section 4 or section 5, he waives his right to
proceed by an independent action under the
remaining section,

SEc. 11. If any provision of this Act or ihe
application of any provision to any person
or circumstance shall be held Invalid, the
remainder of this Act or the application of
such provision to persons or circumstances
other than those s to which it is held in-
valid, shall not be s.fected.

Mr. GRAVEL (for himself, Mr.
rMoxDp, Mr. RANDOLPH, MT.
FANIN, Mr. HUMPHREY, Mr.
GoNpwarER, Mr, GurNEY, and

pointed out thas in the\United States
there exists no organizati responsible
for or concerned with Yhe policy,
planning, condu-t, and development of
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al\ kinds ‘of sports for individuals of uil
and socioeconomic status. The nocd

i I am introducing today: i«
. THURMOND, Mr. GURNEY,
nnsylvania, Mr. 1Raxpol
Mr. HumpHREY, and .
a significantly imprg
38, which I introducet!

myself,
Scorr of
Mr. FaNNI
(GOLDWATER
version of S.

Sports Development
visory Committee, io

both af that meeting and §urin
months that have followed, hige prt
invaluable.

Mr, President, I ask unanim
sent thaf there be printed at ¢
in the REcORD the names of the m
of the National Amateur Sports De
ment Poundation Advisory Col
and the reports of their subcomm

posium here in Washington, Noven.
30, and December 1, 1972,

Foundation Act of 1973 be printed in he
Recorp following the reports £ the ¥:ib~
committees.

Thqre being no objeciton, the material
and bill were ordered to be printed in :he
REcorp, as follows:

NATIONAL AMATEUR SPORTE DEVELOPME™T
FOUNDATION ADVISORY COM MITTEE

Dr. Tenley Albright, 1956 Olympic Woiii1's
Figure Skating Gold Medalist.

Mr. Frank Bare, Executive Director, Ut ted
States Collegiate Sports Council,

Mr. Bob Beattie, Executive Dizector, in-
ternational 8ki Racers Associaticn. ’

Honorable H. A. (Red) Boucher, {..u-
tenant Gevernor, State of Alasks,.

Ms. Suzanne 8. Chaffee, Co-Executivé M-
rector, World S8ports Foundsation.

Dr. Walter Cooper, Assistant Doan, College
of Education end Psychology, Uaiverstt: of
Southern Mississippl, Hettlesbvrg, Miiis-
sippi.

Dr. James E. Counsiiman, Swimming @ouich
and Professor of Physical Education, Ing . ha
University. !

Dr. Albert B, Craig, Jr., Presidant, &r:ori-
can College of 8ports Medicine.

Mr. Buck Dawson, Executive Ivirector, in-
zernational Swimming Hall of Feme, In:

Ms. Donna de Varona, 1964 Oly nipic 8y n-
ming Gold Medalist.

Mr. Frank Dolson, Columnist, 2*hilade}
Inquirer,

Mr. Lee P. Eilbracht, Secretars-Treag rer,
American  Association of Collere Badyall
Coaches. '

Dr. William Exum, Athletic Director, Jicn-
tucky State College.

Dr. Warren QGiese, Chairman, Departimnt
of Physical Education for Men, Lniversi:r of
South Carolina.

Mr. Richard E. Harkins, Exec:itive Birac-

st

1978

tor, The Initernational Supreme Council, Or-
der of De Molay.

Di. Jesse Hawthorne, Chalrman, Depart-
ment of Health and Physical Education, East
Texas State University.

Mr. John E. Horton, Vice President. Na-
tional Academy of Sport.

Mr. Edward Humberger, Director, Sporis
for People.

Mr. Rafer Johnson, 1860 Olympic Decatha-
ton Gold Medalist.

Dr. Rober: Kane, First Vice President,
Untted States Olympis Committee.

Dr. Frances Koenig, Women's Physical
Educatlon Department, Central® Michigan
University.

Mr. C. Thomas McMillen, All-American
Basketball Pigyer, Olympic Team 1972.

Dr. Luciile Magnuson, wWomen's Physica!
Education Department, Pennsylvania State
University.

Dr. Rosweli D. Merrick, Assistant Executive
Secretary, American Association for Health,
Physical Education, and Recreation.

Myr. Willian Mills, Director, Office of Hec-
reation, Physical Education, and Athletics.
Bureau of Indian Affairs,

Dr. Henry W. Morton, Chalrman, Depart~
ment of Political Sciencs, Queens College.

Dr. Bruce 3. O1d, Vice President, Arthur D.
Little, Inc.

Mr. Peter L. Oliver, Consultant, Arthur D.
Little, Inc.

Mr. Don E. Porter, Executive Secretary,
Amsteur Sofitball Assoc.

Mr. Glenn C. Randall, Executive Director,
Speécial Olympics, Inc.

Mr. Marvin Sanderson, Senfor Systems
Analyst, System Development Corporation.

Mr. Donald Sawyer, Exzecutive Vice Presi-
dent, Wilshire Newport, Inc.

Mr. Ross H. 8mith, President, Eastern Col-
legiate Conference.

Mr. Marvin H. Sugarmen, -8ports Producer,
President, Marvin H. Sugarman Productions,
Ine.

Mr. H. B. Thompson, Athletic Director, Fisk
niversity.

Mr. Willilam A. Toomey,
aihalon Gold Megalist.

r. LeReoy Walker, Chairman, Department
nysical Education, North «Caroline Cen-
tralf University. -

. William L. Wull, Executive Secretary,
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niversity. .
; 1——INITIAL ORGANTZATION OF A NA-

man}, Suzéjine Chafiee, John Horton, Robert
Kane, Ross Perrick, Marvin Sugarman, and
corder}.
ed word changes in the Bill
“Deveiopment” should be
added to the \title of the Foundatlon to
emphasgize spo: development as 1ts essen-
tidl goal.

b. Several mod\icaiions In the description
of the purposes othe Foundation should be
made to clarify the\intent.

¢. The Board ofy\Trustees should be re-
quired to meet at leggt quarterly, rather than
anniilly.
2. Composiiien of ike Board of Trustees

a. FThe Ecard membdeship should attempt
to include persons witl\ skills or knowledge
in puch fields as manggqment, finance, fund
raising, sports medicir sports education,
research, sports facilitied public relations
and communications, plysical education,
sports sociology mnd psychylogy, and recent
participation in internationgl sports.

b. The nomination of thedmerabers of the
Board should be by -peer groups. For ex-
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7 May 1973

JSW re Ervin bill:

Thinks Director should g0 on record
for exemption,

Re allegation that CIA denies employees
right to counsel:

Larry knows of no case in which we

have refused counsel, Apparently guy
waived hearing
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O UNCLRSSIFIEDPVOVGEPFﬁ%f@&?&2005/03/24:CIA-RD-(I[BNSIOBHTDAI]GOOSO% [] SECRET
' ROUTING AND RECORD SHEET

SUBJECT: (Optional}

FROM: EXTENSION | NO.
John M, Maury
Legislative Counsel DATE
7D43 3 May 1973 STAT
T0: i designation, , and
buoildirfg loar designation, reom number, « DATE OFFICER'S COMMENTS (Number each comment to show from whom
INITIALS to whom. Draw a line across column after each comment.)

RECEIVED | FORWARDED

Attached for your information
is an excerpt from yesterday's
Congressional Record covering the
introduction of the Ervin bill to
3 v protect the constitutional rights of
Federal employees.

Your attention is invited to the
4. marked passages in Ervin's
remarks on page S.8166 where he
explains that he can't give the
Agency a complete exemption from
the bill because it has recently
6. acted irresponsibly in connection
with disciplinary proceedings.

Before recommending a
7. position to the Director on this
matter, I would appreciate your
comments on the allegation and

8. .
your recommendations.
PTAT
9.
John M. Maury
Legislative Counsel
10.
11.
12.
13. cc: Messrs. Brownman, Warner,
Brye, Thuermer, $TAT
14,
15.
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OFFICIAL ROUTING SLIP

TO NAME AND ADDRESS DATE INITIALS
1 . .
Legislative Counsel
2
3
4
5
6
ACTION DIRECT REPLY PREPARE -REPLY
APPROVAL DISPATCH RECOMMENDATION
COMMENT FILE RETURN
CONCURRENCE INFORMATION SIGNATURE
Remarks:

Handled orally.

STAT

n 5. Warner

-
£

FOLD HERE TO RETURN TO SENDER
FROM: NAME. ADDRESS AND PHONE NO. DATE

rqln_ué;w. 237 Use previous editions (40)
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DATE

TRANSMITTAL SLip 3 May 1973

TO:
STAT ROOM NO.

BUILDING

REMARKS:

Per telephone conversation
with Bill Bavis, The charge
in question is noteq on page

S. 8166,

FROM

STAT ROOM NO, : R — 1 STAT
7D35 |

FORM NO , REPLACES FORM 36-8 47
1FEB 55 24] WHICH MAY BE USED, @
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